This paper examines the performance of the children of immigrants (2 nd generation immigrants) to Canada using data from the 2006 Census. As the composition of immigration inflows has shifted after 1980 from the traditional European source countries to the Third World, the analysis focuses on the labour market performance of 2 nd generation visible minority immigrants of whom there were 398 thousand aged15 and over who reported employment income in the Census.
Introduction
A series of Statistics Canada studies (Picot, 2008; Picot and Sweetman, 2005; Picot and Hou, 2008) has highlighted the poor and deteriorating performance of recent immigrants in labour markets and the resulting growth of poverty among immigrants. These adverse trends combined with the progressive social benefits offered by the Canadian welfare state call into question the economic benefits to Canada that are supposed to come from an open immigration policy that admits among the highest levels of new immigrants per capita in the industrialized world.
The most plausible defence of continued high mass immigration in the face of the emergence of these unpleasant facts is that, while it is undeniable that recent immigrants are not doing very well, their children and grandchildren born and educated in Canada will make it in the Canadian labour market and do as well as or better than other Canadians. And this has generally been the case in past periods when Canada has absorbed large numbers of new immigrants.
Nevertheless, everyone must admit that it is not easy to predict how the children of immigrants, let alone their grandchildren, will do based on the past experience of immigrants. After the 1980s, the source of Canada's immigration shifted from the traditional countries of Western and Eastern Europe to the Third World. The largest portion of the new immigrants started to come from Asia, the Middle East, Africa and Latin America, which are regions of the world with cultures, languages and religions that are quite different from the majority of Canadians of European background. And most of the new immigrants can be classified as visible minorities. Based on their experience once in Canada, these groups have been judged to have unique challenges competing in Canadian labour markets. In recognition, Canadian governments have introduced affirmative action programs, which are called "employment equity" programs in Canada.
As visible minorities are expected to continue to be the largest source of new immigrants to Canada, it is important to look at how their children born in Canada (2 nd generation immigrants) are doing in the Canadian labour market as measured by their average employment incomes. And as immigrants from different countries and regions are doing quite differently in the labour market, it is also useful to consider the different performance of the children of those from these different places (at least to the extent that it is possible using the published data on the employment income of 2 nd generation immigrants from different source regions from the 2006 Census).
This study consequently examines the average education levels and incomes of three groups of people: 2 nd generation visible minority immigrants (defined as those so classifying themselves in the 2006 Census as visible minority and as children of immigrants), 2 nd generation non-visible minority immigrants (similarly defined as those so classifying themselves), and non-immigrants (defined as those born in Canada, which also includes as a small portion 2 nd generation immigrants).
The Evidence
Statistics Canada has posted tabulations of the data on the employment statistics by geography, work activity status, generation status, visible minority status, age group, education, and sex by from the 2006 Census. These data are taken from the 20-per-cent Census sample and include the numbers in the groups, and their median employment income and average employment income reported for 2005. 1 The analysis presented here uses the data on average employment income for total work activity including both parttime and full time. For purposes of analysis, it is broken down by educational level, visible minority group, age group, and gender. A caveat is in order. The categories for visible minority are unfortunately very aggregative and are not necessarily indicative of ethnic origin, but they are all that is available in the free published data tabulations. 
The Number of 2 nd Generation Immigrants
The number of 2 nd generation visible minority immigrants 15 and over reporting employment income is not yet a large proportion of the total Canadian population (Table  1A) . But it still totals 398 thousand, which should be large enough to provide an idea of how the children of visible minority immigrants born in Canada are doing in the labour market. However, the numbers are much smaller for 2 nd generation immigrants aged 25 and over. This is the group who should have completed their education and joined the labour force in a fully trained capacity (only 186 thousand between 25 and 44 years of age and 20 thousand between 45 and 64 Table 1B ). This is because the large inflow of visible minority immigrants is only a post-1980 phenomenon and many years are required before their children can take their full place in the Canadian labour market. The numbers also become even smaller when they are broken down by gender into men and women (Table 1C ) and when they are further disaggregated by visible minority class (based on country or region, or skin colour). This leaves many cells in the tables with few observations and limits the extent to which it is possible to draw firm conclusions about some aspects of the labour market performance of 2 nd generation immigrants.
Educational Attainment
An encouraging fact revealed by the data is that 2 nd generation visible minority immigrants are becoming more highly educated than 2 nd generation non-visible minority immigrants and than non-immigrants -46.2 per cent of 2 nd generation visible minority between 25 and 44 earning employment income had earned university certificates or degrees compared to 31 per cent of non-visible minority 2 nd generation immigrants and 24 per cent of non-immigrants in the same age groups (Table 2B) The same holds true for advanced degrees -13.5 per cent of 2 nd generation visible minority between 25 and 44 earning employment had earned university certificates, diplomas or degrees above the bachelor's compared to 9.5 per cent of non-visible minority 2 nd generation immigrants and 6.9 per cent of non-immigrants in the same age groups (Table 2B) . Again the educational attainment of some groups stand out -20.8 per cent of Koreans in the 25-to-44 age group have more than a bachelor's degree, 18.9 per cent of South Asians, 15.6 per cent of Chinese, and 14.5 per cent of Southeast Asians. These relatively high levels of educational achievement might reflect the high value traditionally put on education by these cultures.
On the other hand, there are some visible minority groups of 2 nd generation immigrants that are getting significantly less education than non-visible minority and non-immigrants groups. Only 11.3 per cent of Latin Americans, 17.2 per cent of Southeast Asians and 19.7 per cent of Blacks earned university certificates or degrees. And only 5.4 per cent of Latin Americans, 6.7 per cent of Filipinos had university certificates, diplomas or degrees above the bachelor's.
Interestingly, the level of education of women 2 nd generation visible minority immigrants was even higher than men as it also was for 2 nd generation non-visible minority immigrants and non-immigrants, which as a category also includes 2 nd generation immigrants (Table 2C) .
Average Employment Earnings
While 2 nd generation visible minority immigrants obtained more education than 2 nd generation non-visible minority immigrants and non-immigrants, their performance as a group in aggregate comes up slightly short in the labour market. In the 25-to-44 age group, accounting for the largest number of 2nd generation visible minority immigrants, they only earned on average $39,814, whereas 2 nd generation non-visible minority immigrants earned $45,352 and non-immigrants $40,358 (Table 3B) .
3 And in the 45-to-64 age group, 2 nd generation visible minority immigrants earned $49,460 less than the $53,778 for 2 nd generation non-visible minority immigrants, but more than the $47,016 earned by non-immigrants. However, it would be misleading to make too much of this difference as the results are only for a relatively small number of individuals who are predominantly of Chinese, and Japanese origin.
The labour market performance varies significantly among visible minority groups. 2 nd generation Chinese immigrants in the 25-to-44 age group actually earned $48,098, which was more than 2 nd generation non-visible minority immigrants and non-immigrants. Because of the large number of Chinese included as 2 nd generation visible minority immigrants, this buoyed the overall average. Other smaller visible minority groups in the 25-to-44 age group that outperformed non-immigrants, but not 2 nd generation non-visible minority immigrants, were Japanese ($45,028), Korean ($42, 143) , and South Asian ($40,717) . Arabs, many of whom were Lebanese, earned $39,511 or about average. On the other hand, Blacks ($34,631) and Latin Americans ($31,468) experienced the largest earnings shortfalls in average employment earnings amounting to 22 and 19 per cent respectively.
While 2 nd generation visible minority women earn substantially less than men, they do better than men relative to non-immigrants (Table 3C) .
A troubling aspect of the performance of 2 nd generation immigrants, except for Chinese and Japanese, is the extent to which they earn substantially less than non-immigrants and especially non-visible minority immigrants for any given educational level. Some will undoubtedly be inclined to attribute these differences in labour market performance to discrimination. To make a convincing case, they will have to explain why only some visible minority groups are the victims of discrimination and not others. Nevertheless, this will not stop them from using the lower earnings of visible minorities as a justification to put more pressure on governments to strengthen affirmative action programs. The downside of this is, of course, that such programs will have an adverse affect on the employment prospects of those who are not visible minorities, thus encouraging increased social conflict, especially between visible minorities and nativeborn Canadians.
Another cause for concern is that the current labour market performance of 2 nd generation visible minority immigrants may not be a reliable indicator of the labour market performance of 2 nd generation visible minority immigrants in the future. The reason this might be the case is that the current group of 2 nd generation visible minority immigrants of prime labour force age are the children of cohorts of visible minority immigrants who came to Canada in much smaller numbers than are being admitted currently before immigration was liberalized and who were able to perform much better in the labour market than the post-1990 cohorts for whom the earnings deterioration was observed to be most marked. 4 The current poor performance of visible minority immigrants in the labour market is likely to lead to future problems because there is evidence that the income of parents can adversely affect the incomes of children. For instance, Burton and Phipps (2009, p.4-5) have found that children coming from low-income families exhibited considerable "stickiness" of position in the income distribution and that this was exacerbated by being "non-white" as are the greater majority of recent immigrants. And immigrants coming to Canada during the current period of high unemployment could suffer from "scarring" and have the long term prospects of themselves and even their children damaged.
Conclusions
The good news from the 2006 Census is that the Canadian-born children of some visible minority immigrants, particularly Koreans, Chinese and West Asians, are getting more education than non-visible minority 2 nd generation immigrants and non-immigrants.
The evidence from the 2006 Census, however, provides no grounds for complacency that the children of the recent non-Asian visible minority immigrants who are performing so poorly in Canada's labour market will catch up with non-immigrant groups in their earnings, or do as well as the descendants of non-visible minority immigrants who are still continuing to out-earn non-immigrant groups. This is because of the relatively poor performance of particular visible minority groups and because of the risk that the poor economic performance of the current cohort of visible minority immigrants who will be the parents of future 2 nd generation visible minority immigrants will compromise the future educational attainments of their descendants.
The main premise underlying Canada's open immigration policy, namely that immigrants, or at least their children, regardless of where they come from in the world, will eventually perform economically as well as everybody else with respect to their earnings, is thus at this point very much still open to question.
The incomes earned by immigrants and their children are the most important indicator of the success of Canada's immigration policy. These incomes equal their direct contribution to output as well as their claim on output. The incomes of non-immigrants are not affected directly by the immigrants' participation in the economy. However, because of the progressive income tax system and the universality of social benefits in Canada's welfare state, immigrants and their children with below average incomes impose a fiscal burden on existing Canadian residents while those with above average incomes provide a fiscal benefit. To truly provide a net fiscal benefit to Canada from a continuation of high levels of immigration, the children of the current cohort of immigrants will need to earn enough to pay through taxation for the government pension and health programs required to take care of their parents after retirement. And this will likely be very costly indeed as these parents are expected to have low market income after retirement because of the impact of their current low earnings and abbreviated work lives resulting from their late arrival to Canada on their future retirement pensions and savings.
Considered in the light of this analysis, the findings of this paper suggest that it is unlikely that Canada's current immigration policy, if maintained, will be a source of net fiscal benefits in the future, but rather that it is more likely that it will be a continuing source of fiscal burden.
And it is unfortunate that the lower earnings of many visible minority groups for any given level of education will likely give rise to social tensions. Differences in earnings will be held up as indicators of discrimination that can only be countered through the introduction of more and strengthened affirmative action programs. And, if affirmative action is viewed as reverse discrimination, the non-visible minority population, including non-immigrants, who are adversely affected, can be expected to be resentful, particularly after having welcomed so many visible minority immigrants into the country. Footnotes 1. The relevant web page for the tabulations can be found at http://www12.statcan.gc.ca/census-recensement/2006/dp-pd/tbt/Rpeng.cfm?TABID=1&LANG=E&APATH=3&DETAIL=0&DIM=0&FL=A&FRE E=0&GC=0&GK=0&GRP=1&PID=96280&PRID=0&PTYPE=88971,97154&S =0&SHOWALL=0&SUB=0&Temporal=2006&THEME=72&VID=0&VNAME E=&VNAMEF= 2. A finer breakdown by source country is provided in the 2006 Census Public Use Microdata File (PUMF). However, it is not a very reliable source of information on the employment income of 2 nd generation visible minority immigrants because it only incorporates a sample of 2.7 per cent of the Canadian population, which is much smaller than the 20 per cent sample used in the tabulations used here. 3. There is a question if the results for the 25 to 44 age group could be distorted by the age composition of the different three groups in the overall category. For instance, if the visible minority 2 nd generation immigrants were on average younger than the non-visible minority 2 nd generation immigrants, then their earnings level could be lower because the had less experience and were not a far advanced in their careers. Unfortunately, the earnings data from the 20 per cent sample is only published for the whole 25 to 44 age group and not be any subgroups that would shed light on the question. To answer this question, it would be necessary to have access to the full 20 per cent sample and not just the tabulations. 4. The data and some analysis of the poor labour market of recent immigrants by country or region of origin are presented in Grady (2010). 
